Supporting Malaysia to
‘Develop Future Talent’
Prosperous, Inclusive
and Sustainable

Supporting Malaysia to
Develop Future Leaders
Ecosystem of Leadership Development

‘A group of strategically developed learning tools and processes
that interact with each other to significantly build and enhance
leadership capability and culture’
Are you looking for;
• Rapid, sustainable and measurable leadership capability development
• More focused and efficient skills development leading to a positive shift in performance and
productivity
• Unique recognition and reward opportunities through the provision of internationally
recognised degree level-programmes and micro-credentials
• The ability to include what matters most to your organisation in training and development
• Considerable cost reduction opportunities through aggregation of students/participants for
selected learning and development programs.

Our ECOSYSTEM of LEADERSHIP DEVELOPMENT
is the Solution for You!

Supporting Malaysia to
Develop Future Leaders

TWELFTH MALAYSIA PLAN 2021-2025
POLICY ENABLER 1 – DEVELOPING FUTURE LEADERS
The Twelfth Malaysia Plan, 2021-2025 (Twelfth Plan), a medium-term plan with the objective of ‘A
Prosperous, Inclusive, Sustainable Malaysia’, is the start of a new phase in Malaysia’s development
journey - the Shared Prosperity Vision 2030 (WKB 2030).
The plan focuses on four catalytic policy enablers, the first being Developing Future Talent.
Excerpt from Pg.33 of the Plan - The growth targets of the Twelfth Plan will require the development of
highly skilled talent to support the demands of a growing economy.
There are still persistent issues in the labour market and education sector. These issues include a low
percentage of compensation of employees (CE) to GDP, inefficient labour market, limited access to quality
education and weaknesses in the governance of educational institutions.

‘elevating the quality of education and
leveraging emerging technologies will be the
key initiatives to improve the education and
training system’

Supporting Malaysia to
Develop Future Leaders
In Malaysia, and globally, there are plenty of higher education offerings available to individuals and corporates.
Unfortunately, for many students, their individual learning and behavioural needs are not met, nor are the needs
of the organisation that may be funding their development.
This is a leading contributor to education not being translated into outcomes that negatively impact on business
and leadership development.
It is often not feasible for universities/training organisations to offer the levels of personal service required by
individuals. This often leads to a phenomena termed SCRAP Learning - learning that is delivered but not applied
on the job.
Studies have shown that on average within organisations, 45% of all learning delivered ends up not being applied.
For medium to large organisations, the negative impact of SCRAP Learning equates to a significant loss in
productivity and their bottom line.
UARD prides itself on its personal and future-focused education approaches that ensure individuals, cohorts and
organisations receive the maximum benefits of applied learning, that lead to cultural, behavioural, and bottomline, positive economic outcomes.

Higher Education that is Inclusive and Sustainable
Leading to Prosperity

Profiling
Micro-Universities
Unique Degrees
Fast-Track
Opportunities
Micro-Credentials

Supporting Malaysia to
Develop Future Leaders
with the
ECOSYSTEM of LEADERSHIP DEVELOPMENT
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Ecosystem of Leadership Development Unique Offering 1
Identifying and Benchmarking Leadership and Technical Skills
Competence of Individuals, Teams, Departments and a Country
Your characteristics and behavioural choices determine how successful you can be as a leader. Once understood, we
help you to leverage these to make better decisions and to grow your leadership and management capability to
reach extraordinary levels of leadership
Using a variety of globally validated profiling tools, we identify:
• current leadership capability
• technical skills competence
• core characteristics and behaviours
• career values, resilience, communication competence,
• emotional intelligence and other important key metrics depending on the industry and requirements to
succeed.
How much do you know about the behavioural and technical competence of your teams, departments,
organisation or, on a greater scale, your country?
The insights gained through our profiling process, as the primary step in the ECOSYSTEM of LEADERSHIP
DEVELOPMENT, allows organisations and government agencies to make the right decisions on hiring, training and
development and workforce planning to build sustainable businesses and to develop future leaders.

Higher Education that is Inclusive and Sustainable
Leading to Prosperity

Supporting Malaysia to
Develop Future Leaders
Degree programs that specifically target Leadership as a complete program and not just a major are currently
not readily available in Malaysia!

We have developed unique and revolutionary undergraduate and post graduate level programs in leadership
that will support Malaysia to Develop Future Leaders and create opportunities for Compensation of Employees
(CE) growth and equity.

Ecosystem of Leadership Development Unique Offering 2
‘Micro-University’ Partnering with Corporates and Government Agencies to
Deliver and Revolutionary Leadership Degrees
There are advantages for individuals from organisations to attend public courses, however, their specific,
industry, company or team needs may not be met within a rigid curriculum.
We will partner directly with corporates and Government agencies to establish an in-house, ‘micro-university’
whereby we collaborate with internal HR, People & Culture, Finance, OHS etc teams to create and customise
very targeted learning opportunities for their employees, and create cost-savings by aggregating internal
cohorts that attract significant group scholarships enabling organisations to ‘train more staff for less’.
Imagine a Bachelor, Post Graduate Diploma or Master’s Degree level programme that specifically targets the
needs of an organisation, rapidly develops their workforce and provides an internationally recognised degree
as a reward and recognition to its high performing staff members.
Our degree programs have been specifically designed to prepare aspiring, emerging, and current leaders to
effectively guide and lead individuals, teams, departments and organisations through current and predicted
future challenges.
The World Economic Forum has predicted that more than 1 billion jobs, almost one-third of all jobs worldwide,
are likely to be transformed by technology in the next decade, according to OECD estimates.
Developed by industry experts with decades of global, cross-industry managerial and leadership experience our
degree programs help you to Stand Out, Step Up and Become the Leader you Deserve to Be.
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Ecosystem of Leadership Development Unique Offering 3
Degree fast-Track Options + Progression Qualifications
Through our accreditation bodies, we are able to offer recognition pathways to fast-track Bachelor, Post Graduate
Diploma or Master’s Degree level programmes.
Prior qualifications and work experience are mapped against the learning outcomes of our programmes and up to
75% recognition may be awarded.
Participants undergo gap training and complete a final project to allow them to further develop their knowledge
and skills, and to gain an internationally recognised degree as a reward and recognition of their performance.

Ecosystem of Leadership Development Unique Offering 4
Micro-Credentialing. Aligning existing
(internal/external) short course programs to our
Degrees
Not every organisation is seeking a full degree program. Through the ‘micro-university’ approach, we collaborate
with internal HR, People & Culture, Finance, OHS etc teams to create and customise very targeted blocks of
learning that can be used as a micro-credential toward our Bachelor, Post Graduate Diploma or Master’s Degree
level programmes.
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Improving Compensation of Employees (CE)
People and Future-Focused Subjects
Our degrees provide participants with a significant advantage over others and improve
their career path and Compensation of Employees (CE) opportunities because it is
future-focused based on current research.
The world economic forum and other peak global bodies have provided a real insight
into the skills required in the future. Industry 4.0 brings new and yet to be discovered
challenges for persons in leadership roles.
To lead and manage such a large scale, global transformation requires specialist
leadership and management capability, regardless of what industry you work, what
country you live in and where you are currently sitting in an organisational hierarchy.
Developing digital literacy, workforce diversity and inclusivity, culture and capability
development are cornerstone subject areas that underpin our degrees.

Job Ready Graduates – Competence Portfolios

When you are asked in an interview for that perfect job, how have you identified,
analysed, developed, led, etc., we want you to answer without hesitating and provide
real-life, extraordinary examples that leave your interviewers in no doubt, you are the
best candidate for that job.
The structure of our degree programs blend foundational theory (appropriate to the
level of study being undertaken), with practical outcomes. Upon graduation, you will
have a significant portfolio of evidence to demonstrate to an existing or potential
employer, of what you have done and what you can do.
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Leveraging Emerging Technologies to Raise
Educational Quality

To maximise learning flexibility, our degree programs may be delivered online through a variety
of technologies to support outstanding learning opportunities, that include:

Facilitator-led sessions delivered online through a webinar-style platform. The delivery
approach is referred to as a ‘flipped classroom’ in which traditional lecture and homework
elements are reversed.
Students engage with interactive, augmented content focusing on key concepts prior to virtual
classes, allowing face-to-face time for collaborative activities that clarify concepts and
contextualise knowledge through application , analysis, and planning and problem solving.
Dedicated self-paced learning through our learning experience platform (LXP)
Guided online discussion forums
Learning tools that include, augmented e-learning, Podcasts, e-guides, and dynamic videos
that engage and excite learners
Our delivery approach is designed to enhance and facilitate study and the learning process,
deliver lectures and materials to students, and to facilitate group work, assessment and
assignments.
Scan the QR Code to review an example Augmented E-Learning Scenario
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Leveraging Emerging Technologies to Raise
Educational Quality
To support the personal and professional development of all participants, included in their
programs of learning are the following:

Getting to know you – we really care about your success, and the first step is to get you know
who you are and how best we can support you. We do this by:
• Speaking with you and listening to what is important to you – yes, we wish to have an
actual conversation with every one of our prospective and current students to learn why
and how you wish to study so together we can design the best possible learning
experience.
• Profiling – through a series of profiling tools, we identify and benchmark your core
characteristics and behaviours. Why is this important to you?
Your characteristics and behavioural choices determine how successful you can be as a
leader. Once understood, we help you to leverage these to make better decisions and to
grow your leadership and management capability to reach extraordinary levels of
leadership.
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Personalised Learning to Raise Educational Quality
Behavioural development just for you – based on your individual profile,
we provide you with specific, curated behavioural development content;
micro-learning and other self-directed activities that rapidly grow your
behavioural competence.
Your leadership confidence and competence will be noticeable to you and
everyone.
Executive Coaching Sessions. Each student receives up to 6 x 1hr
coaching sessions per year with an accredited coach as part of their
degree program studies. Executive coaching provides you with an
opportunity to:
• interact 1-on-1 with a professional business coach
• Speak confidentially about your leadership development
• Build your leadership competence and receive feedback on your
leadership performance
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Accreditation and International Pathways
The University of Applied Research & Development (UARD), is an NOCN & ONE AWARDS, and OTHM approved
institution.
NOCN is a United Kingdom Awarding Organisation licensed by Ofqual and One Awards is QAA approved to develop,
endorse and award qualifications Levels 1 to 7; both organisations are part of the NOCN Group. OTHM is a UK based
Awarding Organisation regulated by Ofqual (Office of the Qualifications and Examinations Regulation).

Graduates from UARD degree level programs have study
pathway opportunities in the United States and the UK.
Existing pathway opportunities exclusively with our Awarding
Organisations NOCN, One Awards and OTHM include
graduate progressions with :
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•

University of Portsmouth
University of Sunderland
Charles Sturt University
Anglia Ruskin University
Middlesex University
Coventry University
Concordia University Chicago
Arden University
Leeds Beckett University
University of Chichester
London Graduate School
Leeds Beckett University
University of Northampton
York St John University
Sunderland University and London South Bank University

In the USA we have formalized, direct entry to the
PhD programmes of Taft University and masters
degrees with:
• Rollins College
• West Texas A&M University
• The United States Sports Academy
• Academy of Arts University
Belhaven University, a highly regarded regionally
accredited higher education institute in the USA has
reviewed the undergraduate courses and confirmed
the high quality, industry relevance and awards prior
learning assessment credits to UARD graduates.

ASEAN, Africa, UAE, USA and UK Operations

UARD has been operating since 2018 in Indonesia, India and Nepal, the UAE, Africa, Cambodia, and in addition to its NZ,
UK & USA programs, focused on community leadership, education and theology at diploma, bachelor and masters levels.

Be Assured – your Degree Has Value and Meaning
Internationally

Bachelor of
Leadership & Management

Bachelor of Leadership & Management
Year 1

Capability
Development
Cluster 1

Capability
Development
Cluster 2

Capability
Development
Cluster 3

Foundations of Diversity & Innovation

Foundations of Leadership

Foundations of Productivity

(12 Points per subject)

(12 Points per subject)

4ELWL - Workplace Leadership

4ELCI - Supporting continuous improvement

4ELDD - Developing diversity in a work team

•
•
•

•
•
•

•
•
•

Modelling high standards of performance and behaviour
Enhancing the organisation's image
Informed decision making

4ELWR - Developing effective workplace relationships
•
•
•

Collect, analyse and communicate information and ideas
Develop trust and confidence
Develop and maintain networks and relationships

4ELCE - Communicating effectively
•
•
•

Identify the context for communication
Clarify messaging and engage communication
Follow-up communication and messaging

Supporting continuous improvement (CI)
Monitoring and reviewing CI performance
Identifying opportunities for further improvement

4ELOP - Supporting Operational Plans
•
•
•

Supporting the implementation of an operational plan
Implementing resource acquisition
Monitoring performance against operational plan

4ELTI - Developing personal and team innovation
•
•
•

Identifying the dimensions and types of innovation in a workplace context
Creating opportunities for innovation
Supporting and guiding team behaviour

4ELWD - Preparing Complex Workplace Documents
•
•
•

Document planning
Drafting and preparing text
Producing final document

Points per subject)

Identifying the dimensions of diversity
Diversity in team and operational planning
Supporting and encouraging diversity

4ELWT - Developing effective work teams
•
•
•

Planning to achieve team outcomes
Developing team cohesion
Reporting on team outcomes

4ELWP - Developing and establishing work priorities
• Plan and completing personal work schedules
• Monitoring personal work performance
• Managing personal professional development

(12

Bachelor OF Leadership & Management
Year 2

Capability
Development
Cluster 4

Leading Communication
(12 Points per subject)

Capability
Development
Cluster 5

Leading Productivity

Capability
Development
Cluster 6

(12 Points per subject)

People-Centred Leadership
(12 Points per subject)

5ELCT - Developing Influencing Communication Techniques

5ELDI - Developing, Implementing and Managing Operational Plan

5ELIL - The Emotionally Intelligent Leader

•
•
•

•
•
•

•
•
•

Developing clear communication techniques
Presenting and negotiating persuasively
Presenting at meetings, forums and conferences

5ELSR - Communications Strategy Industry
•
•
•

The interdependence of strategic communication practices, media content,
and new media technologies
The history, scope, and structure of the strategic communication industry
both in the ASEA region and globally
Regulatory, legal and ethical considerations in strategic communication

5ELSC - Strategic Communication
•
•
•

Strategic communication concepts, terms, and practices in a variety of
settings
How organizations and causes use strategic communication to achieve goals
The role of planning, research, and evaluation in strategic communication
campaigns

5ELTP - Leading, Developing and Managing Work Team Performance
•
•
•

Developing a team performance plan
Developing and facilitating team cohesion
Liaising with stakeholders to support operational performance

Developing operational plans
Planning and managing resource acquisition
Monitoring and reviewing operational performance

5ELMR - Identifying and Managing Risks to Work Teams and the
Organisation
•
•
•

Establishing the context of risk
Identifying and analysing risk
Selecting and implementing treatments

Identifying the impact of personal emotions on others in the workplace
Identifying and leveraging the emotional strengths and weaknesses of others
Leveraging emotional intelligence to maximise team outcomes

5ELLD - Leading, Developing and Managing Workplace Relationships
•
•
•

Managing ideas and information that develop and support workplace
relationships
Tactics to establish trust and confidence
Problem solving techniques

5ELSW - Promote a safe work environment

5ELRI - Supporting Recruitment, Selection and Induction

•
•

•
•
•

•

Supporting and establishing WHS in the workplace
Maintaining procedures for effectively identifying hazards, and assessing and
controlling risks in the workplace
Maintaining a work area WHS management system

5ELWM - Managing Efficient and Productive Workplace Meetings
•
•
•

Preparing for meetings
Conducting efficient and productive meetings
Meeting follow-ups

Planning for recruitment
Planning for and supporting selection processes
Inducting candidates

5ELWL - Encouraging Workplace Learning
•
•
•

Creating learning opportunities
Facilitating and promoting learning
Monitoring and improving learning effectiveness

Bachelor OF Leadership & Management
Year 3

Capability
Development
Cluster 7

Leading Planning

(12 Points per subject)

6ELSP - Strategic Planning
•
•
•

Confirming organisational vision and mission
Analysing the internal and external environment
Writing and implementing a strategic plan

6ELHR - Human Resources Planning
•
•
•

Researching planning requirements
Developing a human resource strategic plan
Implementing a human resource strategic plan

6ELBP - Developing and Driving Business Plans
•
•
•

Developing business plans
Monitoring the performance of the business plan
Responding to business plan performance data

6ELFA - Financial and Asset Management
•
•
•

Planning for financial management
Establishing budgets
Implementing budgets and financial reporting

Capability
Development
Cluster 8

Leading Organisational
Development ( 1 2 P o i n t s p e r s u b j e c t )
6ELOC - Leading and Managing Organisational Change and Organisational
Development
•
•
•

Identifying change requirements and opportunities
Developing, implementing and monitoring change management strategy
Developing, implementing and maintaining an organisational development plan

6ELDD - Developing and Driving Diversity
•
•
•

Researching diversity
Drafting policies and plans for implementation
Implementing and reviewing diversity policies

6ELER - Managing employee relations
•
•
•

Implementing an employee relations strategy and policies
Building and maintaining a productive culture
Managing diversity and resolving employee relations problems

6ELLO - Leading across the organisation
•
•
•

Communicating organisational mission and goals
Influencing groups and individuals
Demonstrating personal and professional competence

Capability
Development
Cluster 9

Capstone Project

(24 Points)

This final project requires candidates to apply the principles of the subjects
studied in the Bachelor program to demonstrate the application of theory
in a workplace environment through the full cycle of planning to
implementation and continuous improvement

Bachelor of
Business

Bachelor OF Business
Year 1

Capability
Development
Cluster 1

Capability
Development
Cluster 2

Capability
Development
Cluster 3

(20 Points per subject)

(20 Points per subject)

(20 Points per subject)

4EBM - Economics for Business and Management

4IDB - Integrated Thinking - Digital Business and Supply Chain Management

4ITM - Introduction to Management

•

•

•

This subject offers insights into the behaviour of consumers, firms and the
government within the economy, giving students skills in analysing and
predicting the actions of individuals and businesses.

4ITF - Introduction to Finance
•

This subject introduces three core areas of finance - financial management,
investments, and capital markets and institutions. The paper also examines
applications of corporate finance concepts to personal finance.

This subject explores the dual concepts of digital business and supply chain
management.

4FSM - Fundamentals of Successful Marketing
•

This subject focuses on the role of Marketing in business, introducing students to
marketing research, consumer behaviour, and analysis, as essential tools for
developing brand positioning strategies that create value.

This subject explores the world of management in organisations,
the roles of managers and how they strategise, plan, organise, and
motivate staff to achieve goals.

4HRM - Human Resource Management of Diversity and
Inclusion
•

Global workforce demographic profiles have changed significantly
due to a multitude of factors. This subject analyses the HRM
implications of this diversity.

Bachelor OF Business
Year 2

Capability
Development
Cluster 4

Capability
Development
Cluster 5

Capability
Development
Cluster 6

(20 Points per subject)

(20 Points per subject)

(20 Points per subject)

5CAN - Conflict and Negotiation

5CVC - Creating Value in a Connected World

5DBI - Doing Business Internationally

•

•

•

This subject provides a foundation in conflict management in a variety of
contexts and provides students with skills in leading negotiations in
interpersonal, organisational, and multi-party settings.

We live in a highly connected world. This subject focuses on how to identify,
analyse and manage flows between and among organisations to create
economic and social value.

This subject explores the international dimensions of business that enable
growth and provide new markets, but increase the complexities involved (e.g.
scale, different regulations, cultures).

5EES - Entrepreneurial Ecosystems

5CNV - Commercialising a New Venture

5OBH -Organisational Behaviour

•

•

•

Entrepreneurial ecosystems showcase the factors driving economic growth
and sustainable development. Develop skills in evaluating the context for
innovation and entrepreneurial growth, assessing entrepreneurial culture
and applying innovation metrics.

Explore the steps involved in starting and growing a new venture. Develop a
comprehensive business plan and pitch your ideas to a panel of judges.

The development of an understanding of organisations as living entities and an
exploration of how individual and group behaviour, as well as organisation
structure, affects organisational performance.

Bachelor OF Business
Year 3

Capability
Development
Cluster 7

(20 Points per subject)
6BSE - Business and Social Ethics
•

An examination of different theoretical arguments that underpin the ethical
issues in business organisations. The subject has multiple dimensions and
covers the ethical challenges and dilemmas faced by different stakeholders,
and other issues relating to social ethics that may have a bearing on
business. The emphasis is on practical issues relating to ethics and preparing
students to deal with ethical challenges in managerial roles.

Capability
Development
Cluster 8

(20 Points per subject)
6RMT - Research Methods
•

Developing an understanding of qualitative, quantitative, first and second-hand data
collection, analysis and presentation tools

6REP - Research Ethics & Projects
The use of ethical tools such as plagiarism checkers, style guides and ethics applications
as well as case study analysis and literature review strategies.

Capability
Development
Cluster 9

Capstone Project

(60 Points)

6PRO - This final project requires candidates to apply the principles of the
subjects studied in the Bachelor program to demonstrate the application
of theory in a workplace environment through the full cycle of planning to
implementation and continuous improvement.
It Provides students with the opportunity to apply their management disciplinebased knowledge to an authentic project within an organisation and the opportunity
to complete a directed investigation of an approved topic relevant to an organisation
or industry and in an area related to their management discipline of study.

Post Graduate Certificate in
Leadership & Management

Post Graduate Certificate
in Leadership & Management - 6 Months

• 7ELFOSL Foundations of Senior Leadership
• 7ELSLQ Strategic Leadership Qualities
Capability
Development
Cluster – 4 subjects

• 7ELPOG Personal and Organisational Growth
• 7ELORC Organisational Resilience and Change
Or a selection of any 4 subjects from the Masters in Leadership & Management Program

Post Graduate Diploma in
Leadership & Management

Post Graduate level 7 diploma
in strategic management and leadership
The OTHM Level 7 Diploma in Strategic Management and Leadership consists of 4 mandatory units and 2 optional units, making a combined total of 120 credits, 1200 hours Total Qualification
Time (TQT) and 600 Guided Learning Hours (GLH) for the completed qualification.
To achieve the OTHM Level 7 Diploma in Strategic Management and Leadership, learners must achieve a minimum of 120 credits, 80 credits must be achieved from the mandatory units in
Group A, plus a minimum of 40 credits from the optional units in Group B.

Capability
Development
Cluster – 6 subjects

Post Graduate Diploma in
Project Management

Post Graduate level 7 diploma
in project management
The OTHM Level7 Diploma in Project Management Qualification consists of 5 mandatory units for a combined total of 120 credits, 1200 Hours Total Qualification Time (TQT) and 480 Guided
Learning Hours (GLH) for a completed qualification

Capability
Development
Cluster – 5 subjects

Post Graduate Diploma in
Coaching and Mentoring

Post Graduate level 7 diploma
in Coaching and mentoring
The OTHM Level7 Diploma in Coaching and Mentoring Qualification consists of 6 mandatory units for a combined total of 120 credits, 1200 Hours Total Qualification Time (TQT) and 600
Guided Learning Hours (GLH) for a completed qualification

Capability
Development
Cluster – 6 subjects

Masters in
Leadership & Management

Masters in Leadership & Management
18 Months

Capability
Development
Cluster 1

Capability
Development
Cluster 2

Capability
Development
Cluster 3

People & Culture

Productivity & Purpose

Research & Purpose

7ELTP Leading personal and strategic transformation practices

7ELTP Leading Innovative Thinking and Practice

7ELRP Research Practices

7ELOC Championing Organisational Culture

7ELFR Managing Financial Resources

7ELDL Driving Organisational Digital Literacy

7ELCP Developing Organisationally Beneficial Collaborative
Partnerships and Relationships or

7ELFP Final Project
This final project requires candidates to apply
the principles of the subjects studied in the
Masters program to demonstrate the
application of theory in a workplace
environment through the full cycle of planning
to implementation and continuous
improvement

7ELDP Establishing Career Development Pathways

7ELWP Strategic Workforce Planning

Masters in Business
Administration (MBA)

Masters in Business Administration
18 Months

Capability
Development
Cluster 1

People & Culture

Capability
Development
Cluster 2

Business/Finance/Marketing
(a choice of any 4)

Capability
Development
Cluster 3

Research & Purpose

7ELTP Leading personal and strategic transformation practices

MBA 600 Ethical Decision Making and Corporate Social Responsibility

7ELRP Research Practices

7ELOC Championing Organisational Culture

MBA 610 Strategic Management

7ELDL Driving Organisational Digital Literacy

MBA 620 Accounting for Decision Makers

7ELDP Establishing Career Development Pathways

MBA 630 Marketing Planning

MBA 660 Capstone Business Plan
This course is the culminating course in the MBA program. The
capstone course experience requires students to develop a
comprehensive, implementable business plan for a company within a
specified industry. Drawing on the knowledge obtained in previous
classes, students will incorporate marketing, operational, and financial
plans into the comprehensive business plan. At the conclusion of the
course, students present detailed reports of their findings and
recommendations.

MBA 640 Managing Business Operations

MBA 650 Managerial Finance
MBA 710 Global Management
MBA 760 Ecopreneurship
MBA 770 Sustainability Marketing

Supporting Malaysia to
Develop Future Leaders
Contact us to Arrange an Eligibility Interview
Email: study@leadershipdegrees.com.au

Website
www.leadershipdegrees.com.au

Join our 2022 Degree Programs

